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Vision-

Through promoting credit union
movement, fulfilling social
responsibility, and spreading
credit union concepts of
democracy, trust, care and
saving across the country,
CULROC may become the most
friendly and beneficial social-
economic organization to the
public.
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Mission

To assist credit unions to develop
sustainably, build safe social-economic
system, provide social security, enhance
overall performance, and then live in a
voluntary life, CULROC shall:

Strengthen credit union management
competency.

Promote credit union principles and
spread to primary community.

Boost social enterprise growth and
community development.

Facilitate co-op cooperation.

Expand international networking.
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CHAIRMAN MESSAGE

Educate members to use money wisely in the daily life,
encourage the savings for improving the economical
capability and inspire the spirit of volunteer service and
helping others.

2018 is the critical transition year for credit union movement development.
There are two aspects in terms of strategy implementation and business
promotion: focusing on member services and on the sustainable development
future of credit union. The former is based on the mutual benefits and supports
to deal with any change brought by the era of sharing and circular economy,
and then to create a space for credit union’s sustainable development in the
future. The latter can be realized by strengthening the partnership between
CULROC and other ACCU member organizations. In the spirit of founding
origin, credit union can assist the economically disadvantaged to alleviate
poverty and achieve a better community and society.

Currently the total number of members has increased from 221,126 to 222,623
during 2017-2018 and the penetration rate is 1.29%. The growth rate is
0.68%, which rises stably. To institute a sound credit union, CULROC actively
carries out merge and integration and broaden the service offering in this time.
Moreover, the priority in 2019 is to promote credit unions in communities.
The value of credit union movement in sustainable development issues and



community based programs reflects itself. More importantly, at the end of 2018
the total loan amount of USD$30 million has increased steadily with 1.8%
growth compared to last year, which features every credit union has re-focused
on credit union’s core aim: “One for all, all for one”, and fulfilled the objectives
for sustainable development.

The credit union movement has been promoting in Taiwan for 56 years with the
contribution of all pioneers and leaders. “How to maintain the competitiveness
in this challenging and changing world and obtain the dominant position in the
market” is the current issue that all management teams should focus on. From
the big picture, the best and only way is to restate the spirit of volunteerism and
care for the disadvantaged. Through planting this deeply to every member's
mind, credit union’s economic, social, educational and cultural functions can be
fully fulfilled. Meanwhile, it is necessary to grasp international economic trend
and discover credit union’s organizational characteristics. By connecting local
community cultures with government policies and projects, making good use of
common resources to create a supportive environment with operating principles:
Service, Innovation, Professionalism, and Brand, credit union will be able to
compete, thrive and develop sustainably in this way.

CULROC Chair & President

1%

WU, Tien-Teng
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CU DIFFERENCE

A credit union is a mutual cooperative organization, owned and controlled by
the members who save together, lend to each other and get other financial
services at a fair and reasonable rate of interest to aim to improve the lives and
welfare of the members and the community development as well. Credit unions
are not-for-profit, serving groups that share a common bond, such as where
they work, live or go to church, and exist to provide a safe and convenient
place for members.

Credit Unions are uniquely different from for-profit financial institutions and offer
their members special advantages:

Saving money as the shares is one of the obligation of
members-

One of businesses of credit unions is to lend money to members, and the fund
resource is from members keeping saving as shares which raise members
saving habits to increase their own credits, and have credit unions development
well with the abundance resources of capital.

Democratic operation-

Credit unions are democratic, members owned cooperatives, which elections
are based on a one-member, one-vote structure to elect the board members
and supervisory members.

Volunteer leadership-

Credit unions are led by a board of directors elected from the membership
at the annual meeting; the leaders in the credit unions are volunteer and not
compensated.

Cooperative education advocacy-

Credit unions operate with the common ideal and democracy to meet the
members’ multiple needs; in order to provide the better and efficient services to
members, the leaders and employees need to have every kind of professional
educations in frequency. Credit unions also conduct a series of members’
education programs to have members involved and the capabilities to evaluate
the credit unions and leaders’performance.

Insurance protection-

To participate the insurance programs which run by league such as Life Saving
insurance, Loan Protection insurance, Blanket Bond insurance and so on is the
biggest difference with other financial institutions. It is members’ service add
but also secure the finance of credit unions.



Attention on both human rights and credit-

The loan products without any secured provided by credit unions help
numerous members family and careers achievement; the spirit of credit unions
is human development with the concept of people helping people. According
to Raiffeisen’s idea, the human capital should be more important than the fund
characteristic in the credit unions, so, credit unions are a cooperative that based
on members’ credit and honesty.

THE OPERATION PRINCIPLE OF CU IN TAIWAN

The following Credit Union Operating Principles which were approved at
24 August 1984 by the Membership Council of the World Council of Credit
Unions are founded in the philosophy of cooperation and its central values of
equality, equity and mutual self-help. Recognizing the varied practices in the
implementation of credit union philosophy around the world, at the heart of
these principles is the concept of human development and the brotherhood
of man expressed through people working together to achieve a better life for
themselves and their community

Open and Voluntary Membership

Membership in a credit union is voluntary and open to all within the accepted
common bond of association that can make use of its services and are willing to
accept the corresponding responsibilities.

Democratic Control

Credit union members enjoy equal rights to vote (one member, one vote) and
participate in decisions affecting the credit union, without regard to the amount
of savings or deposits or the volume of business. Voting in credit union support
organizations or associations may be proportional or representational, in
keeping with democratic principles. The credit union is autonomous, within the
framework of law and regulation, recognizing the credit union as a cooperative
enterprise serving and controlled by its members. Credit union elected officials
are voluntary in nature and incumbents should not receive a salary. However,
credit unions may reimburse legitimate expenses incurred by elected officials.

Non-Discrimination

Credit unions are non-discriminatory in relation to race, nationality, sex, religion,
and politics.

SERVICE TO MEMBERS

Credit unions services are directed to improve the economic and social well-
being of all members.

souasayid ND
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Distribution to Members

To encourage thrift through savings and thus to provide loans and other
services, a fair rate of interest is paid on savings and deposits, within the
capability of the credit union. The surplus arising out of the operations of the
credit union after ensuring appropriate reserve levels and after payment of
limited dividends on permanent equity capital where it exists, belongs to and
benefits all members with no member or group of members benefiting to
the detriment of others. This surplus may be distributed among members in
proportions to their transactions with the credit union as interest or patronage
refunds, or directed to improved or additional services required by the
members.

Building Financial Stability

A prime concern of the credit union is to build the financial strength, including
adequate reserves and internal controls that will ensure continued service to
membership.

On-Going Education

Credit unions actively promote the education of their members, officers,
and employees, along with the public in general, in the economic, social,
democratic, and mutual self-help principles of credit unions. The promotion
of thrift and the wise use of credit, as well as education on the rights and
responsibilities of members are essential to the dual social and economic
character of credit unions in serving member needs.

Cooperation Among Cooperatives

In keeping with their philosophy and the pooling practices of cooperatives,
credit unions within their capability actively cooperate with other credit unions,
cooperatives and their associations at local, national, and international levels in
order to best serve the interests of their members and their communities.

Social Responsibility

Continuing the ideals and beliefs of the cooperative pioneers, credit unions
seek to bring about human and social development. Their vision of social
justice extends both to the individual members and to the larger community
in which they work and reside. The credit union ideal is to extend service to
all who need and can use it. Every person is either a member or a potential
member and appropriately part of the credit union sphere of interest and
concern. Decisions should be taken with full regard for the interest of the
broader community within which the credit union and its members reside.



HISTORY OF CUs IN TAIWAN

Credit union movement has been introduced to Asia in 1938, Philippine is the
first country to promote the movement in Asia, and then spread over the other
country of the Asia after World War II. The Jesuit Fathers in Asia organized
SELA (Social-Economic Life in Asia) to promote the socioeconomic level of
the people in Asia. In 1963 they held the “Social Action Leadership Course”
which was sponsored by the Asia Foundation to invite each country in Asia;
four participants from Taiwan attended and returned to begin development
of the Credit Union movement within Catholic churches; two years later, the
Presbyterian churches also joined and spread over the island. Our development
history could be included in the following three stages:

Pilot period (1963-1969)

1964  The first credit union was established at the site of the Sacred Heart church at Shi
Aug  Mun Street of Hsinchu city.

1967  The credit union promotion department was set up in the Presbyterian Church to
Apr impetus the establishment of credit unions in church and sent the persons to do the
promotion affairs in every church.

1969  Credit Union had cooperated with CUNA Mutual insurance society to conduct
May  insurance program.

:Jge? Credit Union League was established by ASEDROC.

1975  Published “Credit Union Newsletter” as communication and education materials for
Mar directors and members.

1976  The third Biennial General Meeting of the Asian Confederation of Credit Union
Sep (ACCU) was held in Seoul. The delegate Mr. Wang Wu-Chang from ROC was
elected as the president of ACCU.

Legislated and instituted (1976-1996)

1976

Oct Credit Union Act Draft was proposed by Dr. Louis Cosho.

1979 “CULROC” was separated from ASEDROC and formally registered at the Ministry
Mar of Interior.

1982 Registered as the legal person in Taiwan. Total asset size exceeded USD 40
Aug Million.
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The Ministry of Interior cited the Credit Union League of the Republic of China
(CULROC) as a good quality national organization. Total asset exceeded USD 77
Million.

A draft of Credit Union Act was proposed. Total asset exceeded USD 401 Million.

The 15th General Meeting of the Asian Confederation of Credit Unions (ACCU) was
held in the Chientan Youth Activities Center of the Chinese Youth Corps in Taipei.
Mr. Chuang Chin-Seng, the delegate of CULROC, was elected as the President of
ACCU.

Manage according to law (1997- 2018)

1997

May Credit Union Act was promulgated. Total asset size exceeded USD 599 Million.

1998 56 legislators included Mr. Walis Pelin, the vice president of CULROC proposed the
Jun first amendment of the credit union act.

1998  Mr. Chuang Chin-Seng, the president of CULROC was reelected as the President
Sep of ACCU.

1999  Mr. Chuang Chin-Seng, the president of CULROC, was elected as a board member
Apr of the World Council of Credit Unions (WOCCU).

2000

. The second amendment of Credit Union Act was passed.
2001  President Walis Pelin on behalf of CULROC signed the insurance products
Jan conducted with NTUC Income Insurance Cooperative Limited, Singapore for
keeping providing the insurance products to all members. Total asset exceeded
USD 660 Million.

2002 The second amendment of the credit union act proposed by legislator Walis Pelin

Jan passed in amended at Legislative Yuan to identify the credit unions are juridical
associations, saving money as the share is members’ obligation and the members’
shares without exceeding NT$1,000,000 is free of the individual income tax.

2002 President Walis Pelin was elected as the board member of ACCU in the 21st
Sep General Meeting held in Bangkok, Tailand.

Legislator Walis Pelin as the member of Non-Partisan Solidarity Union proposed to
include the credit unions as one of the agencies of dealing with the policy loan run
by government ministries of Executive Yuan and passed in Legislative Yuan.
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President Walis Pelin was invited by Feng Chia University to attend the unveiling
ceremony of “Research Institute of Social Enterprise”.

@ Regulations governing Credit Union Investment of Financial Instrument was
approved and effective to enhance the efficiency of surplus fund utilization and risk
management.




CULROC held CEO Workshop 2004 on the Competitiveness of Asian Credit
Unions organized by ACCU.

Taichung 71st Volunteer Service Group was formed and registered to Taichung city

government to promote the credit union movement through cooperating with the
government the “Peace and Harmony Program”.

President Walis Pelin was appointed by Premier to be the minister of the Council of
Indigenous People, Executive Yuan.

Firstly conducted the political loan business from Council of Indigenous People.

The examination committee is consfituted by Ministry of Interior, Accounting
Authorities, and Community Development Authorities to select 3 credit unions to

join the "Co-operative Business combined with Community Development
Program".

“CULROC has been recognized as "2006 National Excellent Society and
Employment Organization".

The Credit Unions are subsumed as indicator of Multi-employment Project in
Dec Private Groups by Ministry of Interior and Council of Labor Affairs, and it has been
subsumed in the same year.

2009 Poverty Alleviation Program was launched. Total asset size exceeded USD 784
Dec Million.

We launched "Aboriginal learning/life subsidiary loan program" by the support from
Committee of Aboriginal Affairs.

We organized "Workshop of Poverty Alleviation" in Taipei, and "Convention of
Poverty Alleviation and International Cooperative Year Celebration" in Taichung.

CULROC initiated 3 experimental projects aimed at poverty alleviation: “Poverty
alleviation program affiliated with credit union and other NPO’, “Taichung
household self-sustaining experimental project’, and ‘MOl Plebeian Bank
experimental project”.

Launched “Aboriginal Life Subsidiary Loan Program” cooperating with Council of
Indigenous People.

The third amendment of Credit Union Act was promulgated.
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2016  Conducted Community Care Service Pilot Program, and participated in social
Sep enterprise.

2017  Organized “Flying Dreams, Cycling to Deliver Love” Charitable Activity to ride
Nov around the half island.

2018  Credit Union Three on Three Basketball Community Contest was carried out. Total
Nov  asset size exceeded USD 874 Million.

Next Leap Forward
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CUS OF TAIWAN TODAY

Occupation,

Group,
14.93%

Indigenous,
32.84 %
Community,
82.39%

Non-Indigenous,
67.16%

Rural,
60.30%

20122016 Growth

e Member Growth s L0an Growth e Asset Growth

I 2.83% |

2.19% W




CU STRUCTURE

Internal Structure

The general meeting of members- the highest decision making body and
composed by all members to be held at least once a year.

The board of directors- as the nerves system of a credit union under the
general meeting of members to be formed by 7-21 board members who are
elected by all members and serve a term of 3 years, reelected board members
may serve unlimited terms. The elected board members should call the board
meeting within a week after the general meeting to elect 4 board members
being representatively as the offices of president, vice president, secretary and
treasurer among themselves; the elected president allows to be reelected once.
The board meeting should be called at least once a month to be in charge of the
businesses management and operation strategy establishment.

The supervisory committee- as the doctor of a credit union under the general
meeting of members to be formed by 3-7 supervisory members who are
elected by all members and serve a term of 3 years, reelected supervisory
members may serve unlimited terms. The elected supervisory members should
call the supervisory meeting within a week after the general meeting to elect
1 supervisory member as the chairman of this committee. The supervisory
meeting should be called at least once a month to supervise the financial report
and businesses implementation to make minutes with the suggestions for the
board of directors.

External Structure

Chapter- a local union which is composed by primary credit unions located in
the same area as the bridge between the league and primary credit unions.
There are 15 Chapters located in 15 counties of 4 areas (north, south, east and
middle) to assist conducting varies social activities and training programs for
members and leaders as well as promoting the new credit unions establishment
and businesses run by league.

League- a national union as a legal juridical association organized by all primary
credit unions to be responsible on establishment, management, supervision,
guidance and assistance for primary credit unions. All registered primary credit
unions are required to join league as her members.

General Meeting

The highest institution in each primary credit union that makes decisions on
important affairs.

e
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Board of Directors

Comprised of 7 to 21 directors as stipulated in the Articles of Bylaws, this board
makes decisions on the affairs not covered by the General Meeting.

President

The president is elected at the board of directors meeting. He/she represents
the credit union and is responsible for general affairs pertaining to its activities.

Supervisory Committee

The Supervisory Committee, comprised of 3-7 supervisors, is in charge of
insuring risk-free operation of the credit union through supervision of credit

union management.

Credit Unijon’ s Structure Chart-

General Meeting

Elect Elect
Supervisory Committee

Credit Committee .. Board of Directors
(3 board members) (7~-21 board members)
Elect
Consultant Education Committee
(0~3 consultants) (3~5 board members or members)

Hire

(3~7 supervisory members)

Manager
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CU SERVICE & PRODUCT

Financial Service

Credit Unions of Taiwan offer members a wide range of financial services
including nontaxable shares, personalized loans in various areas, mutual
insurance providing support for financial planning and post-retirement.

SAVINGS

1.Shares
Shares in one account as prescribed by the Charter can register as a
member. Members are offered dividends based on the Credit Union’s
business performance. Dividend earned on shares worth a maximum of
USD 33,333 are non-taxable.

2.Reserve/backup account
This account is for the payment of regular saving, loan and interest. The

maximum amount is USD 6,666.

LOANS

1.General Loans
Credit Loans, Housing Loans, Business Loans, Agriculture Loans, Project
Loans, etc.
2.NPO Loans
Credit Loans, Collateral Loans, Business Loans, Project Loans, etc.
3.Loans to Support Low Income Families
Credit Loans, Project Loans, Micro credit for entrepreneurs.

MUTUAL INSURANCE

1.Life-saving Insurance

2.Loan-Protection Insurance

3.CU Damage Insurance

4.Participate in various insurance programs run by the League.

COLLECTING BUSINESS

1.The agent of collecting electricity and water supply fees, gas
fees, tuition, telephone Charges, taxes and fines for members.

2.The agent of government or charity organization commissioned
matters.

3.Dealing with the motor vehicle insurance, joint purchase of living goods for
members.

®
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FINANCIAL INVESTMENT

‘ 1. Participate the financing programs run by the League.
2. Purchase government bonds

COMMUNITY DEVELOPMENT

1.Participate in community building and assist the development of
community industries.

2.Credit union involves in community charitable projects, forming
a volunteer service group to do the meals on wheels, participating in
community college, community chorus, foreign spouse life adoption
assistance, the school work guidance for children from the disadvantaged
family, social environment protection

3.Tribe culture connection and cooperating with other charity
associations to serve and concern the community to have credit unions for
full practical purpose on the involvement of community and be the heart of
the community.

CULROC MANAGEMENT

Credit Union League of the Republic of China (CULROC) is keeping working
on the promotion of credit union movement in Taiwan and enthusiastic
the international participation as well for providing the experience sharing
opportunity for members and leaders to further the relevant business
innovation; now, our international affiliation are included Association of Asian
Confederation of Credit Unions- ACCU, International Raiffeisen Union- IRU,
International Cooperative and Mutual Insurance Federation- ICMIF, World
Council of Credit Unions- WOCCU, etc.
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Map of CULROC’ s network

Chapters/CU
North Area
1.Taipei
Middle Area 2.Yilan
6.Taichung 3.Ta9yuan
7 .Nantou 4.H§|nc_hu
8.Changhua 5.Miaoli
9.Yunlin
10.Chiayi
East Area
14.Taitung
South Area 15.Hualien
11.Tainan
12.Kaohsiung
13.Pingtung

Planning Committee General Meeting Supervisory

Committee

Finance Committee Board of Directors

Operation Committee Standing Directors

Chairman

Deputy CEO

Executive Dept. Inspection Dept.

* General Affairs ®|nspection Affairs
* Education & Training *|T & MIS
*Finance ®|nsurance Programs
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DEPARTMENT INTRODUCTION

Inspection Department

Inspection Affairs

© 4 regions as North, Middle, South and East in Taiwan.

© One inspector in each city/county to audit and counsel the business / finance
operation of credit unions.

© Promoting the new credit unions establishing.

© Inspectors are the key person to promote, counsel, manage, and supervise
the credit unions.

Insurance Affairs

© Dealing with the insurance programs for credit unions
© The products:

© Loan Protection Insurance

© Life Saving Insurance

© Commercial Blanket Bond

© Directors Group Term Life Insurance

© Members Group Term Life Insurance

© Members Group Term Accident Insurance
© Members Anti Cancer Life Insurance

© Members Major Disease Insurance

© Microinsurance

© Senior Members Accident Insurance

MIS

© Promoting the bookkeeping system for all credit unions
© Computerized management work and research

© Computer programs education

Executive Department

General affairs

© The international and public relationship affairs
© Human resource development

© Legislative affair

© Meeting, official documents management

© General affairs / Supplying

© Co-operating affair

© Research and development

© Poverty Alleviation Project



Finance Affairs

© Stabilization funds and inter-lending funds affairs

© Controlling and managing the financial affair of CULROC
© Cooperation Platform for External Financial Institutions

Education Affairs

© Training and education programs for CU leaders

© Offer handouts and tools in the training programs

© Publishing Credit Union Magazines

© The CULROC's website management

© Upgrading of HR Project — Education and Training Quality System

SOCIAL ENTERPRISE

1.CULROC run with cooperative business type of social enterprise.
2.CULROC and Green Advocates Energy Cooperative signed the
memorandum of understanding and joint develop the solar panel system.

VOLUNTARY WORK

1.Volunteerism is the spirit of the credit union movement, for
getting involved the local community and in support of the “Peace and
Harmony Program” run by government, CULROC actively communicated
with Taichung city government to form the 71st Volunteer Service Group in
2004 and set the goal to develop the volunteer service group establishment
in each chapter or primary credit union.

2.For volunteer services development, credit unions enhance to
work together with other cooperatives and non-profit organizations with
integrating the resources from all non-profit organizations to be involved the
community and carry out the social responsibility.

S
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‘ SOCIAL WELFARE- POVERTY ALLEVIATION PROGRAM

1. Asset Accumulation through Stable Saving Habits

In this program, the city government cooperates with CULROC by providing
subsidies to encourage participants to accumulate assets and achieve the
goals. Furthermore, the participants could change their attitudes towards
using money and adjust their consumption habits, and then they may
recover the balance between income and expense. Internalize the idea
of saving and develop the habit of saving, participants will have financial
security and recover confidence when the asset increases and be able to
regain the dreams and steadily achieve it.

2.Microfinance Service — Loan with Dignity, Repay
with Flexibility

Credit Union provides microfinance services, and the purpose of self-
help and mutual help is achieved by member’s share. The economically-
disadvantaged families could apply small-amount credit loan in a timely and
convenient way. It is not subject to the restriction of joint credit investigation,
which means these people, refused by the banks, could obtain instant
financial alternatives, and also utilize the flexible repayment mechanisms
from the credit union to solve their financial problems. On the other hand,
participants could also apply for the low-interest education loan for their
children. Only through education can they create more possibilities for their
children and avoid the intergenerational cycle of poverty caused by lack of
economy and educational resources in these families.

3.Micro-Insurance services — the Establishment of
Economic Safety Net

Insurance such as Loan-Protection Mutual Fund, Life-Saving Mutual Fund
and various medical, cancer prevention, accident insurance are provided
in credit unions. Once they encounter an emergency, it could cause
tremendous problems for those who are already in economically vulnerable
situation. The cost-effective micro-insurance service provided by the credit
union is the basic, essential protection for these families.

4.Social Capital Strengthening — Provide Diversified
Services to Meet the Demand and Get Rid of Poverty
as Soon as Possible

BUIYD Jo 2lignday ayj Jo anbea uolun 1pald

The environment in which these economically-disadvantaged families
live is not only lack of economic resources, but also the interpersonal
network. The most common difficulties for these families when acquiring
@ social resources are: insufficient information, inconformity of their needs,
inadequate assistance when requiring or unstable resources. Therefore, we
encourage these participants to reconnect with the society and expand their



interpersonal relationships by participating in different programs.

In addition, Volunteer Service and Growth Group courses are
administered annually to help members in self-improvement, social
participation to add up the intangible assets.

Besides, member benefits include good quality and reasonable
price necessities, children education scholarship and traveling.

Participants could get diverse assistance in all aspects of life.

®
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Highlights

March, 2018 CULROC 2018
AGM in Taichung.
Board of Directors and
Supervisors.

Apr, 2018 Workshop for
Beginning.

July, 2018 Teenager
Financial Management
Program.(Hualien)

Sep, 2018 2018 ACCU CEO
Workshop in Philippines.

ACCU Board for 2018 to
2020.

July, 2018 Teenager
Financial Management
Program.(Taitung)

Nov, 2018 Credit Union
Three on Three Basketball
Community Contest.

Sep, 2018 The General
Meeting Elects.

Nov, 2018 CULROC 2017
Exposure Program.




B &%

22 BERMVEE

24 RFEGEMMNER

25 5EREBEGITITERA
27 5EREGHESP
30 5EFEBEIEER
31 FEEOEHEE

33 BEOAARFSEEES
34 PERERESORSER
35 B BIEHE
35 PERKEFEEOIIGSHEBERE
36 HAZEMTHE

37 A8EX

37 SRR

37 tEafl - IRBH=E

RIS EHAEERRE - BIUASE
AlESTR - WIEAETLEINRE - ENRES
E’E‘ % g%gﬁﬁg%ﬁgiﬁ - A G RRIR TS

s RS F A W= (—) BLESOETRSEEET -

< E=gEEE (Z) ESREGINUER  ERERE

[BIERZENTRE - _ GEr=d -

1': £ MEREEN (=) HEHNEER - BIIAERE -
B mAREERR (M) BELCRESIE -

RO SRS - (f) HREFRIA -



= B 70 B

08y S5 & |of B

2 £ K0 &S

HEFABWTABFTAZTPIAYMER 24
BB B E > RIFLTERESN S
B AR Bk AR R e A

0185 R REARELHLEHR RN B > FREIRBIATRE LT
BT ATATE  —RREBRELYLWEBERE > AREB T HEW AR
Lo EHSPFRERBERRNEL > ABARABAKARRNZH - —RE2
RELYHLN AR RE > BAURBELEEHGLCREANSERHAMGR > AF Ak
MR > WHBEHNERRERE » BREFEIHLERLE -

EMREBRELHHENLEEZ 07T EE 2 1,126 A » BEE 1.29% 1 &
2018 S JEAL B E R m 4 22 B 2,623 A > K 0.68% °» A E R&k# > & HH
HRDBELHENEE AR ETERN I BEBRURENE : BE
2009 F > NHELEWHGRAZTENRGEE  BEAHELGLEH F w2 EK
BREAA > NERABHLEIRASHA L E ARG NEE - 2018 £ EAK
BRERBIRREOR2TEL  BA—FERK 18%  EWmRBELHCHBE
ECEHFARELHENEEEE s BE TRAAA S ANAR ] WHBOEE



BHABRBRRNER -

BELHHEHEABEERTFFHHET S0 F A R HE W
MFLLENRE  EMETZEFINE > 2B ABEERAERZIEAA -
MGBERLERRRE ARz WAEFSHEREEW - B E
BHHE BRELAREAEMHEZI Y BERELHLEIBE - LE - H
BAXfETEAG : Fig > MEFERRSEES - BEAFABFERES
ERHEXN BB FEGIBRRAXERAE  AREARLARE  EERE
XFEERF > EURB -~ AH - FXEGREABEWRANFH  THREARS
AWM RFATMAFUKRBERE

PERBEELYW G

v 3ER

WU, Tien-Teng

®

JE

BY
50



REEEMANESR

RELHHBREBRR LI Lo FEME  UREMHRALE - HEHREA -
REVMEREZHELW - BURBERELHRRLAT » ATF >~ B HEIRA
EESBMBEABRGE  TEHHBARBREERRERT  KEHBRFRAE
A BUHLEXAAHECAN G S R2ToBUNGRAERN EAR -

RELHHEAELGEA @B BAHELL T2 TF > AEERET UTHHE
3o
BmRe/RTBEZEYG  EAHRENRE

RELHUREZEH A HALRRK > &S0 — IR B 51 B f#
EMe TERELAZAREIREARBACGHE )  WERBL2BEMAR
BEERE > BHHLEBARLI| AL R EHZ— -

REFAWEE
BELHRRRE - HRFAMAL  BEFa LA ERER > —A—F -
Y

RELPMREEF —EHRRAREF  REAMXLFENEES - #F
LHHBRTERSERBEET > LB LEFH -

EReERE

BELHHUFAWELER T EENRAZEHLE L THFR » HRERM
EAEREMBRLE  CAESTEHRG MBS BHEKE > Bk - WA
BTN B - RENEXEXIR: A —THUEEEAREEE » Rt
BENBREENNZRAN  BHEAEFEFFERHNCETHARS -

LHEeXHRE

ARt ARRELOHB LS SR EHELARHRE  BHRL2
HELGEASENELEY > AUFAHUARMLRBBRALENE -
BERTARI RTER] k2

BELHUFRUEERBRE R AT BERL BN KEREX » ZHE
IHHBERANGRORRARBRIABLAZWBES  AREERE LD
B SELTNENEL (N) BRERANEAL () - BA TEASE
ARBAHAGH  BRBELHMAREU THKE L AEAG S EH -



SEHREBGHAKESRA
—MN\NENAEZE2ETEHR#E L Ik E g (World Council of Credit
Unions, Inc) R xR A Gk » HELPHNEERNEREFEASERERFE
THEBEL GNP CEE AR AT U%@ﬁﬁﬁﬁﬂﬁ%%%%%%ﬁ%ﬁ
B3 HEHABOREASEBRERAEL S TNEA TR HEKREA
HHEFEFHAEE -
NFEHY A RE
RELHEWANE R EBEY » NEAEEH G BAEEEEEREZHEMR
B 37 Sm o
REFANEE
HEARNHORZE(ARJEF) TR LE HEZTTFENREE (—
—B) P2 EBE L NREK o FLE T Bhk B 33 00 4L 4 R & DA b A R
REFER WEEFRIEDN - RELUAEEEHGEEN LB EE > T %
Ti?%fﬁ/\f'ﬁgiﬂ[i%é’]ﬁfé@ﬁ” cBEYNBIME AR A EXEFH - 2
BIXMEEHEZ -

AR ~ 7RG 8B,
BELHREMME - B WA FREBEE > BT BHR -
At B
BELIHRGRY TRAELHLBNEALEREEEA -
B0 BT 4B

HELYHEHBEEGRBEURERRKRE MRS » 4 B ARE AL
AEENIMHEENRE BRI B EES  REBEIAELEAX
HREZREN  BHERPBLER AL BER > L E# & AEART LB
WA GZTEEEMHEE - BRBRUEXRFTELIE (LEREKF ELHEE) R E
At B BT E K o B SR T R

ST AR W B B

HELHHWEE T TREIBROMYE - A EGH AR HNHE
wAEH o LUBEREAT LM AR Atk B R BERF -

BETHERE
BELHUEHLR - B¥ - MEX-MRR > HAEH & REBaH

)

T

44
e

£ |of B 3 0

it
i

Lm0



&b
=
155
fi

B S5 S |of B

=

DHWRABEEGHE - HEMERMRERNALTEARRELENHEA LR
HoHRELHHLBERGHLENFEN L CUEAN R E - RFFER
B o

& 1F 414 B 89 & 1F

HEHSFHEN I E - BEReERA - RELHLCELRITHEN »
BUEEMEE LR AR R 2B RBERES LR A H
AR BHLARMERGFRFORY -

HERE

BEGeFARNELECS  BELHLEE N AAERLERE > 4L
CTERBREE UM RAKETFEEENMLE - HELHLNELIMRGR
BFERRAANA  B-—EBAT AL EREEARBIAFIROHR - &
EBLHHN—MERK » AR BREE LI R ENLE 2GR -



SHESTEMAENE

HELYHEFR - N\EALFEEZEABRE > — A N\FEEEN > TEFE
B —_RAB®Z BHHEIAEMENER -FELHEGHERILARE
A+ZFAAZH IR+ —HENEXBLA2BERARERE  ERRKE
A+tFNA_ERURHRERARYE REA~+F > FRLHEFHH TARAL
MG TETHRY  IARELBEARIEE WL - BEREXHHIFTH
IZHELHLBAZECERHE - KA+ FNA -+ 0 RELH
TZBeH BRI TFERBEARE L HHE 1 (Credit Union League of the Republic
of China, CULROC, I THi &) L E & WM T ER TR A A EEAZER
DTHHELHHEGECBRERE, T BHERE R - TELSBEME ) T

ERERM R R TEEEEMR ] HAZL -

S HE B P B (52-58)

1976
10

B TIPSRV KEZNII GBS —BRETA -

BEEIARZSASRBIEINIIRSEIAETE - ESEESABA
EREBEENA - WESIDPERIERAS -

EGCUNA Mutua | S{ERES O ENF GRS -
PEREESNBR RBONMAHETEER,  ERENEEH
BB —t)EE -

81T "REGIAER, - HRALENR - REEBRASHEHN
"=t

DMNERBEIAMEEREEENBHEE="EESARAE  HEH
AREREXEMEBRIER -

B R P E2 (65-85)

BB RbREETIIESSE -

RBOMAECTEEEHPEENES HEHIL - WIFINEDABER

Zhc e

PERERBTNRETANEAZR * ROEMERETNFIIE—
SASLPRELMAEEA - REESBITRET -

PERBEEENRERENBEIEE - MEEB
B7F700R|=TT -

()

I ' = 2 ot B




08 5% & ol B 2T 0 0 4t B

1993

3

1996
9

1997

FRECIDESR  ZNUIDERES - REEBE4EET

DMEBEEIAMREBRNEESIREBNSFERPIVENRE
+THEESARAE - BBARESELCERWERTER -

RBEIERILAR =RBA TR S AR - REEBES
{&9,9008E7T -

PERBRSBLODHEEIESREER - BMNSFA T NIDEES
REF—RESTEENFDABIES

PERBERBONHBESRESECEREENM MBS
MEEER

PERBEREEDRBESRESECEBERUFRESZ TR
BTE=SE -

REELIDABESKEIDARZIESE -

PERBERSENHRTIESREERN - EMRHNIBREERTIRS
RRFBSIEARITOPEESH - BREERBEENMRAIL
BIETEMSRIRE -

BREHT - BMIDAZRRELEELIFABIERBEEILAR
ZIEE8 - BERBLMARZEA @ REHMR/MELER - A8
REMNE  BRERERE—SRTE  HRRHEER -

CMREE NS BRRE S ENE—+—EEBRRAY
PEREREENHEESERET - SNBRATHEES -

BREHT - BMILDAZSURREMBSRIRIELAFEALE
R# - RESENAMATES B EREEMEMINESEN L2

PERBRELNGEESERES - SHRELSINEPARLE
SRS EIBFRDIEIRIE -

AEEIRAEBERELDTRESHNBEREEWE - QRARER
I ESERMRLRACESTEERRERIBREIE -

TMEBET A MBRBREIEERSRNDANESHEETE

AR BWESRICERIBHANT -




2004 PERERERSEHNHEESPHENTREMRISPHERIRERS
3 TUNEX - DIESEBEEY " E ) TR 2SERREREEIME
TR EREF T -

PERBEZFENBBESREEN - BRI TERRRERKES
BEFFES -

BRERRERKZESB ECRITERES

ARSI EEESI BRI ERRETEBURFAZHEBES » 51ER3
BRSBEEMSI " EASIFERGSARESEE, -

FEERSFEETA TERTEIE TIFREFT®RSEN -

FEBBSAEE - SPHBAT - RRRIFEFEREHES "EETH
MBS IFEFERHESRERIS, 518 - REEBB7{88,4005]=%

7C

FBENRRRE "RNEBENANERERESTABEENETE

J

AEMWE 2011 FRBIAEDEFESFBEBRBRIBATE S
- R0NFBRERESDININEERERNEEAE, -

AB2012FHHESNBRERIEHORERETE : EELIAGSIEE

ARG DRBRERRE B - SDDENE X EES R RN
BHE - SR BEANS ) — T ERTRITEE -

BEPRRE "RESENANEREREESAWTENEE, -

F=REBE AR EREIDERZIESEE -

@” B BRSNS « SR BRI -

ﬁf ASPERB T SRER - BEBIABEEEE -

AENHE2018 F B EIRES A SR E R =5 = ERIEM

EHEGE) - REERESE7.4008]=TT -

I ' = 2 ot B



=
=
B
g
)
3

‘ S8RBEMARN

HE
82.39%

67.16%

20122016 fRARTT

e I E AR — R S—
[2.83%)

HEMER

2.19% 2.22%

{ﬂl

| 0.79% l

|7u)s_ﬂ|

—

m/\\

V4

e\

(30) —

TS




R Y=RIES R it

1R 6 48 4
HELIHRRETM LU BRI WRE OB ETHAL > WHEXRCAREHR

7R

HEg:

R
A
g

BETRABECREZT - T ¢

HHEBREFEL T EZ21 CEBRBF AR > RN EHEIBM RRE
B -aH=-F SEFEHE FRESIER - HANIREZ R L
HREERVBEER - MUF - AEZ A HEMSARLHARERY
HERFEZREC - R -FAZIRAT KR ARTEUBRALE S
BORE e

HHEAETREUIET RS EMBAAR RN BRI RERE

- EH=F ERFEF -EREEFRA-HANIRAGTH  ZEFH
BEE- A #AEEZEIR -BHAEIHET R EEHNHERMH -
B EBITRA > TERAKHESEREAREE -

ob 0 AL 4

BEe: B MBGMA  dBRTIREBRNBELHARER > NARELY
HEWEZHNES T RERGAE - HopHhHA - B~ RE - #H
FREMBHERRBEAXG R/ TRBRBELHHIEALGH S ER
Rz 4% HHRBERKERFE - A2 B/ S EHRTES -

e BaBEEBMH ARF L -FHE BEFAHEIRT I LM
EEAREAEEA > NERIWRELHHLIEE TR EE -

RERE
RERA AR -

HEg

Rikd 721 NALR » AR EHRRATFRBELFHEATARK

HER

HEZEERY  HIRKRELHL AR WAHEHRES -

E=g

BT HEFAR AREEHIEERA  ERBELHHEFEEAR -

2



& |of B 38 & 0 -5

-+
SR}

08)

. S8RELNTERGES

HAEXE
3 RE
(7~21A) (3~7A)
RIE
YEEEE
(3~5A)




EBEMARBRER

& R R

EHENRELYHLAMERBEURZNGRAYT > A AHINE - B4
MZBANCER Lo EE  REEBRFRRRNTHHE -

(h]

1. 4

REEHT  Ho*AHGRETYFWALE - HERERET LYY EE
BRERRE  REEF G —ETETUTH A -

2. HE LR P
ARFPZRARABREANBE BRRIAE REREATGH _+TET -

B

1 — &

FRERXR -BEREF BEEX REER -FEREAKE -
2. EAFEARK

FREX HEHRIEH FEER - EEEZE -
3R B

FRER EE2EH - AEMAR -

LoEe

LAZSRELHES -
2RAEZ2EHES -
3 HMEBLANMECBRR LY LS -
AMEREIBEREIHESES -

REEH
LREKZHBEARE RHEE L% - Fa - Mo AFREMK
GECES
2 BEABMAN G AHEERHEEA -
MRBARERE  HBELERARLHABRE -
2REA

L2 eRemBEXERIEEH -
LBEBARXNMIKAERE &

®



HERE

L2HEMEZE  WHREAEREE -

D HREIPMHSEMELAGHEH AW EAIIMER RAHE
BRRE S PHEAXSZ - 68E - NERBEEHY - BEXETLZ
PEHARRERLECRFSE

BEEM A GERSEREL ) —AMBLE RRFLHLTUER
HESE > RALENOK

PEREREGNHETEEREBX

PEREHE LYW E (CULROC) Z A REB & EH#E LY EF > T 47
BENEBESZE M EELEH P ZEH REMFAEHAHT - wHSAFER
BETH e AN ES A : BNEE L HEB B & (Association of Asian
Confederation of Credit Unions- ACCU) ~ B f% & % 52 B % (International Raiffeisen
Union- IRU) ~ B ¥ & 1 1 & & B {& I& B % % & & (International Cooperative and
Mutual Insurance Federation- ICMIF) ~ # & f# & & B #+ 3% = & (World Council of
Credit Unions- WOCCU) % -

=
=
B
g
)
3



EBEEBIEIRE

EE/@EQ

b A
Bl
2.5
3.#kE
4. 317
5.8%

BEEARKE

©



HZEITHE

(o il

BEXH

O2BEALL~F ¥~ XEUEEH
OFHT— L BERENELLEH

O J& pi L HT #
OREELHLAHME  WHE - FHREFIHO

LS
OWBEREHESEH B H%£H

ORRELTHES ONSRELHES
O%ERAEHES ORHLHEL
OHABHIHES OHREBEALHES
OHAWELHES OHREARALHES
OMBER OHRNEEAN T ES
4

O 2BRIMLEREL AR
O¥ ¥ & & it T 16 Lo 7B %
OF M#E

TH A

—MEH

OB AAHEH OANRREHR

O #l X & A, Of# - XFRE
OF% / kR #E Ok HEH

O 2% OMRERHE

B %

% OfELLEILAL - EouA
m OBFBEERTUH

1% OsmEBLIETE

RE
ORBPELREBBIAE &
ORBFHA M ~ KA

EB OWMBTEFR ~ HFXAAXE
O & #
OANARRERA—RENREH A HLL



ABEFR

L AGMEI LA FEXARILEOXEXH
QACHARAAECERIREKILEC U REC AR HEARBEARY
TERERMARREFR(RESH) -

it I R

LEERGEME A AR AN - AT ERNRES S b NN A
HEd > FERART LM EREES T RAED R 3 R L P
FABRB RS b+ — N BRI ESE G R BE LR &
BB IR 2 B A -

2 FEE A B R » A A R L T e T A TR
S EEBESEBAMBEER > ERWREEN L ERE -

A EiEF - IRBO=

—BHRBIRERARAE

ERMRFEME S HERIEA M R RRNWE - HMERE P 1
BERAERALMR AR ERUABEEARA R R AN AL RIT R
A HEHETIE BEHRRIARLHTEY > BB E R AL O BRAF LA
SRHETMN AR MELENRT M REELHBENZ LR £ B4
B B E SR RS ST -

TNECERG -AEROER - BENER

RELHHABAFEERY > AR AR EA Y HEHZ A > BRF
SR B B AT RIS EA SRR TR RO RE > B
SRATAE 48 12 A 75 T LUAE 4% B0 o B 2 o 9T 3R TR0 R A B R Aok
GEREW AR RATERABEANEN  ERAERMEE - F—FEA
BRI S EREE AR LT oM RARE  BABBREHE A AT
LAEE ST RRRREN —RFEEE HARRLWHZ » SR %
R o TR R -
= MR GRS AL S

REFABIEEAERELENES ARBELHESL  FHSTE
BT BN SRR REASERS R —BRE T BEAE

BERBAM AT BENZERNERET LG - MRELHHRBER
BHAMBRRRE T Z2BEFFXFHBEL T DB EKRRIE -
M-t eEA—FTMBWEFTK  FERA
FHXERRARE  TEEERFREZ - ARER L REWN > BRKER
RAEFRERFEEGEER : AL RMARBRER - RETHHIT - &
EXARERBEGWHE - ARARIF - BUEAFERBRFL2RTENKFE
Ut g EA RS > HREARHMG -
BEEHHENAENER > BERESEMBERARERRL  HEL 20k
BRFrEBERI - BALESHEIBAEEERL -
ANREHTREERNERELFGEABRTF LR AR E L EAMLE
RiEEEA > EEREELEERFTHRESL T -

o

I i



(3) 107.11 REF=H=EIL

e BEOR

107.03 AE107EH15FH1
RBERRAE-GH -

107.04 FEEE ENFIADEIEE
SRS P -

107.07 107 EEREGIE
DEPRIE-TLE -

107.07 107EEﬁ§§ﬁU7~I
DEFRIE-5%R -

gl 7 48 Taih 40

R T

10'}.09 2018&3@%&5_35
eI -

107.09 SEEREEI7TBRAKRK
©2018~2020fH ;88 -

EHEEE -

y ‘l i k . .
10711 chEREFE T B
BIETIMNEEAEE -




Contact Us
Credit Union League of the Republic of China
No.33, Sec. 1, Beiping Rd., North Dist.,
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